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- McKinsey & Company, 2021. The future of work: Understanding what's temporary
and what's transformative.

- McKinsey & Company, 2021. The future of work after COVID-19.

- Deloitte Insight, 2019. A ZY0|A{2] &o| O|f.
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https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/the-organization-blog/the-future-of-work-whats-temporary-and-whats-transformative
https://www.mckinsey.com/business-functions/people-and-organizational-performance/our-insights/the-organization-blog/the-future-of-work-whats-temporary-and-whats-transformative
https://www.mckinsey.com/featured-insights/future-of-work/the-future-of-work-after-covid-19
https://www2.deloitte.com/content/dam/Deloitte/kr/Documents/insights/special-focus/future-of-work/kr_insights_special-focus-future-of-work_01.pdf
https://www2.deloitte.com/content/dam/Deloitte/kr/Documents/insights/special-focus/future-of-work/kr_insights_special-focus-future-of-work_02.pdf
https://www2.deloitte.com/content/dam/Deloitte/kr/Documents/insights/special-focus/future-of-work/kr_insights_special-focus-future-of-work_02.pdf

